Application for Employment
Dean’s Natural Food Market is an Equal Opportunity Educational Institution and EEO/Affirmative Action Employer
committed to excellence through diversity. Employment offers are made on the basis of qualifications and without regard to
race, sex, religion, national or ethnic origin, disability, age, veteran status, or sexual orientation.
PLEASE TYPE OR PRINT. Complete the entire application. You may attach a resume, but you must still complete all
questions; or your application will be deemed incomplete and may not be considered.
Name: __________________________________________________________ Date: ____________________________
Address: ______________________________________ City: _________________ State: _______ Zip Code: ________
Cell Phone: ___________________ Home Phone: ______________________ Email: ____________________________
How did you learn about the employment opportunities at Dean’s Natural Food Market? ___________________________
Position(s) Desired: ______________________________________ Pay Desired: $_______________________________
Can you perform the essential functions of the position for which you are applying? YES / NO
(Many of our positions require the ability to lift up to and including 50 lbs.)
If no, please explain: _______________________________________________________________________________
Are you 18 or older?

YES / NO

If NO, what is your current age? ________________

Have you previously worked at Dean’s Natural Food Market? YES / NO
If YES, list dates of employment & reason for leaving: ______________________________________________________
Do you have any relatives or friends that work for Dean’s Natural Food Market? YES / NO
If so, please list their names: ___________________________________________________________________________
Location Desired: (circle all that apply):

Ocean

Shrewsbury

Basking Ridge

Chester

Date Available to Begin Work: _______________________ Hours Per Week Desired: ______________________
Availability
Earliest Start Time

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Sunday

Latest End Time
Do you expect any changes in your availability within the next 3-6 months?

YES NO

Dean’s Natural Food Market makes an effort to accommodate employee's schedule needs, but we cannot and do not guarantee a set or
specific schedule. Because we are a retail store, you may be scheduled to work evenings, weekends and/or holidays.

Education: Starting with the most recent, list the last three schools you attended, the number of years completed and
indicate degree or diploma earned.
School
# of years completed
Degree
1.____________________________________________

_________________

______________

2.____________________________________________

_________________

______________

3.____________________________________________

_________________

______________

Employment History: Starting with the most recent, list your last four (4) employers, assignments or volunteer activities,
including military experience.
Employer Name,
Address and phone number

Dates of
Employment

Position /
Salary

Reason for
Leaving

1.______________________________ _____________
_______________________________

________________
________________

____________________

2.______________________________ _____________

________________

____________________

_______________________________

________________

3.______________________________ _____________
_______________________________

________________
________________

____________________

4.______________________________ _____________

________________

____________________

_______________________________

________________

What skills have you developed in your previous jobs or outside of work that relate to the job for which you are applying?

Why do you want to work at Dean's Natural Food Market?

References: List the name and telephone number of three business or work-related references who are not related to you. If
no prior work experience, list school or personal references who are not related to you.
Name

Telephone #

Years Known

1.____________________________________________

_________________

______________

2.____________________________________________

_________________

______________

3.____________________________________________

_________________

______________

PLEASE READ CAREFULLY AND SIGN THAT YOU UNDERSTAND AND ACCEPT THIS INFORMATION.
I certify that the information on this application and its supporting documents is accurate and complete. I understand and agree that failure to fully
complete the form, or misrepresentation or omission of facts, represents grounds for elimination from consideration for employment, or termination after
employment if discovered at a later date. I authorize Dean’s Natural Food Market to investigate, without liability, all statements contained in this
application and supporting materials. I authorize references and former employers, without liability, to make full response to any inquiries in connection
with this application for employment. If requested, I agree to submit to a physical exam, criminal and credit background investigation, and/or screening
for illegal substances upon conditional offer of employment. I understand that this document is NOT an offer of employment, and that an offer of
employment, if tendered, does NOT constitute a contract for continued guaranteed employment. I understand that staff employees of Dean’s Natural
Food Market serve at-will and the employment relationship may be terminated at any time by either party, for any or no reason, other than a reason
prohibited by law. If employed, I will be required to furnish proof of eligibility to work in the United States.

Signature of Applicant: ____________________________________________ Date: _______________________
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Consumer Authorization
Authorization: By signing below, you authorize: (a) Paycom to request information about you from any public or private
information source; (b) anyone to provide information about you to Paycom; (c) Paycom to provide us (Dean’s Natural
Food Market) one or more reports based on that information; and (d) us to share those reports with others for legitimate
business purposes related to your employment. Paycom may investigate your education, work history, professional licenses
and credentials, references, address history, social security number validity, right to work, criminal record, lawsuits, driving
record, credit history, and any other information with public or private information sources. You acknowledge that a fax,
image, or copy of this authorization is as valid as the original. You make this authorization to be valid for as long as you are
an applicant or employee with us.
The Consumer Financial Protection Bureau’s “Summary of Your Rights under the Fair Credit Reporting Act” is attached to
this authorization. By signing below, you acknowledge receipt of these documents.
Personal Information: Please print the information requested below to identify yourself for Paycom.
Printed name:
First

Middle ( none)

Last

Other names used:
Current and former addresses:
from Mo/Yr

current
to Mo/Yr

Street

City, State & Zip

from Mo/Yr

to Mo/Yr

Street

City, State & Zip

Some government agencies and other information sources require the following information when checking for records.
Paycom will not use it for any other purposes.
Email
Phone
Date of birth

Signature

Social Security Number

Date
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DISCLOSURE REGARDING
BACKGROUND INVESTIGATION ON YOU
Dean's Natural Food Market (“the Company”) may obtain “consumer reports”
about you from a consumer reporting agency for employment purposes. A
“consumer report” is a background screening report that may contain
information regarding your criminal history, sex offender registry status,
credit history, employment history, education history, driving history,
professional licenses, and other information about you. It may bear upon
your character, general reputation, personal characteristics, and/or mode of
living.
ADDITIONAL NOTICE REGARDING
INVESTIGATIVE CONSUMER REPORTS ON YOU
Dean's Natural Food Market (“the Company”) may also request an
“investigative consumer report” on you from a consumer reporting agency.
An “investigative consumer report” is a background screening report
generated through personal interviews with sources such as your neighbors,
friends, or associates.
The consumer reporting agency that may prepare an “investigative
consumer report” on you for the Company is Paycom, 7501 W. Memorial Rd,
Oklahoma City, OK 73142, 833-927-1465. The information contained in an
“investigative consumer report” may bear upon your character, general
reputation, personal characteristics, and/or mode of living.
Please be advised that the nature and scope of the most common form
of “investigative consumer report” that may be ordered by the Company is
an investigation into your employment history. During such an
investigation, Paycom may ask questions about your employment
history to certain knowledgeable individuals and provide response
information to the Company.
Note: You have the right to request additional information regarding
the nature and scope of any “investigative consumer report” ordered
by the Company on you. You may do so by contacting the Company.

Background Check Disclosure

ADDITIONAL STATE LAW NOTICES

If you live in, work in, or are seeking work for Dean's Natural Food Market (“the Company”) in
Washington State, Massachusetts, New Jersey, New York, Minnesota, Oklahoma, or California,
please note the following information which we are required by state law to provide to you:
State of Washington applicants/employees only: If the Company requests an investigative
consumer report (as defined by state law) from a consumer reporting agency, you have the right
to receive a complete and accurate disclosure of the nature and scope of the investigation
requested by the Company. You also have the right to request a written summary of your rights
and remedies under the Washington Fair Credit Reporting Act.
Massachusetts applicants/employees only: If the Company requests an investigative consumer
report (as defined by state law) from a consumer reporting agency, you have the right to have a
copy of the report upon request.
New Jersey applicants/employees only: If the Company requests an investigative consumer
report (as defined by state law) from a consumer reporting agency, you have the right to have a
copy of the report upon request.
New York applicants/employees only: You have the right, upon written request, to be informed
of whether or not an investigative consumer report (as defined by state law) was requested from
a consumer reporting agency. If a report was requested, you will be provided with the name and
address of the consumer reporting agency to whom the request was made. You may also inspect
and receive a copy of the report by contacting Paycom, 7501 W. Memorial Rd, Oklahoma City,
OK 73142, 833-927-1465. You are also now receiving a copy of Article 23-A of the NY
Correction Law.
Minnesota applicants/employees only: You have the right, upon written request, to receive a
complete and accurate disclosure of the nature and scope of the consumer report. A consumer
reporting agency must make this disclosure within five (5) days of receipt of your request or of
the Company’s request for the report, whichever is later. Please check this box if you would
like to receive a copy of a consumer report if one is obtained by the Company. 
Oklahoma applicants/employees only: Please check this box if you would like to receive a
copy of a consumer report if one is obtained by the Company. 
California applicants/employees only: You are separately receiving a copy of the Notice
Regarding Background Investigation Pursuant To California Law.

Additional State Law Notices

A Summary of Your Rights
Under New Jersey’s Fair Credit Reporting Act
Under the New Jersey Fair Credit Reporting Act (NJFCRA or the “Act”), an employer, before taking adverse employment
action, is required to provide the applicant or employee with a summary of their rights under the Act with respect to
consumer reports or investigative consumer reports obtained for employment purposes from a consumer reporting agency
(CRA). This Summary is intended to serve that purpose.
You can find the complete text of the NJCRA, N.J. Stat. §§56:11-29 – 56:11-41, at the New Jersey State Legislature’s
web site (http://www.njleg.state.nj.us/). You may have additional rights under the federal Fair Credit Reporting Act, 15
U.S.C. 1681-1681u, which is available on the Internet at the Federal Trade Commission’s website (http://www.ftc.gov).
• You must consent to the procurement for employment purposes of a report about you. Before an
employer can obtain a report about you from a CRA, the employer must provide you with notice that it will request the
report and obtain your consent to that request. A CRA may not give out information about you to the employer, or
prospective employer, without your written consent.
• You must be told if information in your file has been used against you for employment purposes.
An employer who uses information from a consumer or investigative consumer report to take action against you -- such
as denying an application for employment or terminating employment -- must tell you that its decision is based in whole
or in part on the report. The employer also must provide you with a description of your rights under the NJCRA and a
reasonable opportunity to dispute with the CRA any information on which the employer relied.
• You have a right to know what is in your file. You may request and obtain all the information about you in
the file of a CRA and a list of everyone who has recently requested your file. These disclosures may be made in
person, over the telephone or by any other reasonable method available to the CRA. Additionally, you are entitled to
one free consumer report every 12 months, upon request. You may be charged a limited fee for a second or
subsequent report requested by you during a 12 month period.
• You have a right to dispute incomplete or inaccurate information. If you identify information in your file
that is incomplete or inaccurate, and you notify the consumer reporting agency directly of the dispute, the CRA will
reinvestigate without charge and record the current status of the disputed information before the end of thirty business
days, unless your dispute is frivolous or irrelevant. The CRA must give you a written report of the investigation.
• Consumer reporting agencies must correct or delete inaccurate, incomplete or unverifiable
information. Upon completion of the reinvestigation, if the information you disputed is found to be inaccurate or
cannot be verified, the CRA will delete the information within 30 days after you dispute it and notify you of the
correction. If the reinvestigation does not resolve your dispute, you may file with the CRA a brief statement setting
forth the nature of your dispute. The statement will be placed in your consumer file and in any subsequent report
containing the information you disputed.
• Consumer reporting agencies may not report outdated negative information. In most cases, a CRA
may not report negative information that is more than seven years old, or bankruptcies that are more than ten years
old.
• You may place a security freeze on your credit report. A security freeze prevents your credit file from
being shared with potential creditors or insurance companies. You may request a security freeze by contacting by
calling the following toll-free telephone number(s): TransUnion: 888-909-8872, Experian: 888-397-3742, Equifax: 800685-1111 (NY residents please call 1-800-349-9960). TransUnion, Experian and Equifax can also be reached at the
following addresses:
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TransUnion LLC
P.O. Box 2000 Chester, PA 19016
https://freeze.transunion.com
Experian Security Freeze
P.O. Box 9554 Allen, TX 75013
www.experian.com/freeze
Equifax Security Freeze
P.O. Box 105788 Atlanta, GA 30348
https://www.freeze.equifax.com
A fee may be charged for providing this service.
• You may seek damages from violators. If a CRA, or in some cases, a user of consumer reports or a furnisher of
information to a CRA violates the NJFCRA, you may be able to sue in state court.
COMPLAINTS
DIVISION OF CONSUMER AFFAIRS
Department of Law and Public Safety
124 Halsey Street
Newark, NJ 07102
Phone: 800-242-5846
973-504-6200
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